
SUMMARY ANNUAL REPORT 
 

FOR SAN FRANCISCO ELECTRICAL WORKERS RETIREMENT SAVINGS PLAN 
 
 
This is a summary of the annual report for the San Francisco Electrical Workers Retirement Savings Plan, E.I.N. 94-
6062674, Plan No. 002, for the year ended December 31, 2015.  The annual report has been filed with the 
Employee Benefits Security Administration, U.S. Department of Labor, as required under the Employee Retirement 
Income Security Act of 1974 (ERISA). 
 

Basic Financial Statement 
 
Benefits under the plan are provided through a trust fund.  Plan expenses were $10,323,652.  These expenses 
included $1,461,872 in administrative expenses, $8,480,780 in benefits paid to or for participants and beneficiaries 
and $381,000 in net transfers to other plans.  A total of 2,699 persons were participants in or beneficiaries of the 
plan at the end of the plan year, although not all of these persons had yet earned the right to receive benefits. 
 
The value of plan assets, after subtracting liabilities of the plan, was $309,274,319 as of December 31, 2015, 
compared to $308,622,609 as of January 1, 2015.  During the plan year the plan experienced an increase in its net 
assets of $651,710.  This increase includes unrealized appreciation or depreciation in the value of plan assets; that 
is, the difference between the value of the plan's assets at the end of the year and the value of the assets at the 
beginning of the year, or the cost of assets acquired during the year.  The plan had total income of $10,975,362 
including employer contributions of $9,123,344, participant contributions of $7,073,408, rollovers of $795,541 
realized losses of $346,252 from the sale of assets, and losses from investments of $5,670,679. 
 

Your Rights To Additional Information 
 
You have the right to receive a copy of the full annual report, or any part thereof, on request.  The items listed below 
are included in that report: 
 
 1. An independent auditors' report; 
 2. financial information and information on payments to service providers; 
 3. loans or fixed income obligations in default or classified as uncollectible; 
 4. information regarding any common or collective trusts, pooled separate accounts, master trusts or 103-12 

investment entities in which the plan participates; and 
 5. assets held for investment. 
 
To obtain a copy of the full annual report, or any part thereof, write or call the office of E.I.S.B., Inc., the plan 
administrator, 720 Market Street, Suite 700, San Francisco, California 94102, (415) 263-3670.  The charge to cover 
copying costs will be $10.00 for the full annual report, or 25 cents per page for any part thereof. 
 
You also have the right to receive from the plan administrator, on request and at no charge, a statement of the 
assets and liabilities of the plan and accompanying notes, or a statement of income and expenses of the plan and 
accompanying notes, or both.  If you request a copy of the full annual report from the plan administrator, these two 
statements and accompanying notes will be included as part of that report.  The charge to cover copying costs given 
above does not include a charge for the copying of these portions of the report because these portions are furnished 
without charge. 
 
You also have the legally protected right to examine the annual report at the main office of the plan (720 Market 
Street, Suite 700, San Francisco, California 94102) and at the U.S. Department of Labor in Washington, D.C., or to 
obtain a copy from the U.S. Department of Labor upon payment of copying costs.  Requests to the Department 
should be addressed to: Public Disclosure Room, Room N1513, Employee Benefits Security Administration, U.S. 
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 



 

San Francisco Electrical Workers Retirement Savings Plan 

Notice of Changes to Plan 

September 2016 

 

The Trustees of the San Francisco Electrical Workers Retirement Savings Plan (“Plan”) have two changes 

to the Plan to bring to your attention. 

A. Addition of Ability to Disclaim Death Benefits 

When a married Plan Participant dies, the Participant’s surviving spouse or other designated beneficiary 

(in either case, the “Beneficiary”) will be awarded the balance of the Participant’s account as of the date 

of the Participant’s death.  A Beneficiary may prefer to waive (referred to here as “disclaim”) the 

Participant’s account that would otherwise be awarded to the Beneficiary so that the next individual in 

line for beneficiary status (such as the Participant’s child or children) will be awarded the account.  

Because the Plan did not provide for a Beneficiary to disclaim the account award upon the Participant’s 

death, the Board has amended the Plan to allow for a disclaimer. 

Therefore, your Summary Plan Description for the Plan (the “SPD”), effective January 1, 2015, is revised 

to include the following paragraph as the fourth and last paragraph to Section 7.1 (Designating a 

Beneficiary): 

“Effective August 16, 2016, the beneficiary of a deceased Participant may disclaim any or all of 

the Participant’s remaining account as of the Participant’s death that the beneficiary would 

otherwise receive so that the amount dislaimed will instead be paid to the individual(s) who 

would receive the account had the beneficiary pre-deceased the Participant.  The disclaiming 

beneficiary has no power to decide which other beneficiary will receive the Participant’s 

remaining account; it will be paid to whomever would receive it had the disclaiming beneficiary 

predeceased the Participant.  The disclaimer must be completed on forms provided by the Plan 

Office, must be notarized, and must be returned to the Plan Office within nine months of the 

Participant’s death.  Contact the Plan Office if you need disclaimer forms.” 

B. Election of Annuity Form of Distribution by Beneficiary 

A Beneficiary generally has the right to elect to have the deceased Participant’s remaining account as of 

date of death paid over to a commercial insurance company that will provide a life annuity form of 

distribution to the Beneficiary.  Because the life annuity should be purchased by December 31 of the year 

following the year in which the Participant died, any life annuity election by a nonspouse Beneficiary 

must be made by October 31 of the year following the year in which the Participant died.  This should 

provide the Plan Office sufficient time before year-end to seek quotes and purchase the commercial 

annuity for the nonspouse Beneficiary. 

The Board has revised the Plan to provide for the October 31 deadline described above.  Therefore, the 

SPD is revised to include the following sentence as the third sentence of Section 7.2 of the SPD: 

“Any election of a life annuity form of distribution by a nonspouse beneficiary must be submitted 

to the Plan Office no later than October 31 of the year following the year in which the Participant 

died.” 

Where to Get More Information 

If you have any questions or concerns after reviewing this notice, please contact Nancy Finegan at EISB, 

Inc., 720 Market Street, Suite 700, San Francisco, CA 94102, Tel: 415-263-3670. 






